
ATTACHMENT LIST FOR MEDICAL SURVEILLANCE REQUIREMENT 
 
 
Enclosure   1  Item Breakdown Schedule for Services Associated with 
Solicitation Line Item/Contract Line Item 
 
Attachment 1      Medical Evaluation of  Derrickboat Operators and Crane Operators 
 
Attachment 2  Diving Medical Requirements for Government Personnel 
 
Attachment 3  U.S. Office of Personnel Management Guidelines for Medical 
Determinations related to Employment 
 
Attachment 4   U.S. Civil Service Commision Certificate of Medical Examination 
 
Attachment 5  Sample Letter Occupational Health Tests 
 
Attachment 6  Sample Letter Occupational Health Evaluation 
 
Attachment 7  Health Exam/Test Authorization Form 
 
Attachment 8  Request for Release of Medical Information 
 
Attachment 9  Map and Pittsburgh Field Office Address Directory 
 
Attachment 10  Definitions 
 
Attachment 11  Summary of Projects, Project Codes, No of Employees, Test 
Locations and Schedule Dates for Physicals. 
 
Attachment 12   General Procedures for Routing 
 
Attachment 13  Medical Evaluation of Underwater Divers 
 

W911WN-04-R-0002 













ATTACHMENT 1 
 

MEDICAL EVALUATION OF DERRICKBOAT OPERATORS AND CRANE 
OPERATORS 

 
1.  The examination must contain the following tests and standards as indicated in Part 
B, Paragraph 4, of Standard Form 78: 
 

a. Functional Requirements:  Items 2, 5, 10, 11, 12, 13, 14, 18, 20, 21, 
22, 24, 28, 29, 30, 32, and 35 (for vision correctable in one eye to 
20/50 and 20/30 in the other). 

b. Environmental factors:  Items 2, 6, 8, 9, 12, 14, 17, 18, 19, 25, 26, and 
28. 

 
2.  The minimum tests from Part C of Standard Form 78 include: 
 

a. Ears - complete Audiometer testing. 
b. Required tests in Paragraph 4 are h, i, j, with EKG, m is the Pulmonary 

Function Test, n is the SMAC-21 test. 



ATTACHMENT 2 
 

DIVING MEDICAL REQUIREMENTS 
FOR 

GOVERNMENT PERSONNEL 
 

1. A negative response to any of the following physical requirements may restrain 
or limit occupational exposure to hyperbolic conditions depending on severity, 
presence, or residential effects, response to therapy, number of occurrences, 
diving mode, or degree and duration of isolation.  These items, to include 
recommendations, will be included in the physician's report medical examination. 

 
a. Height and weight.  The diver examination must contain an evaluation of 

muscular development and lean muscle mass in reference to capability to 
perform the tasks described on the SF78, including the functional 
requirement and environmental factors. 

 
b. Ears, nose, and throat.  Audiometric testing must be carried out on every 

prospective diver.  It should be done at 500, 1,000, 3,000, 4,000, and 
6,000 Hz. 

 
1) Anatomic abnormalities such as perforated eardrums; marked 

scarring or thickening of the drum are not in themselves 
disqualifying. 

 
2) Inability to equalize pressure on both sides of the eardrum is 

disqualifying 
 

3) Acute or chronic suppurative infection of both sides of the 
eardrum is disqualifying. 

 
4) Acute or chronic semicircular canal disease will disqualify a diver. 

 
c. Eyes.  Vision testing should be carried out on every prospective diver.  

Vision at distance should be 20/30 in best eye with correction. 
 

d. Cardiovascular system.  Severe valvular disease, cardiac arrhythmias, 
angina, uncontrolled hypertension, severe peripheral vascular disease 
should disqualify a diver.  Any operations performed to correct the above 
conditions should also disqualify a diver. 

 
e. Pulmonary.  A history of spontaneous pheumothorax, bleb disease, 

significant asthma, clinically apparent TB, or significant scarring from old 
TB, cystic disease, emphysematous bullae should be considered 
disqualifying. 
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(continued) 

 
f. Gastrointestinal system.  Gastrointestinal illness the produces chronic 

illness or debilitation should be disqualifying.  A clinically apparent inquinal 
femoral, large umbilical or incisional hernia should disqualify the diver until 
it has been repaired.  Hiatal hernias are not disqualifying unless the 
severity of their symptoms affect the diver's ability to work. 

 
g. Central nervous system.  Disorders of the vestibular system or a history of 

seizures are disqualifying.  Any history of significant psychoneurotic 
disorders is disqualifying. 

 
h. Endocrine system.  Persons with severe diabetes should be disqualified. 

 
i. Musculoskeletal.  A history of aspetic necrosis of the head of the femur, 

the shoulders or the knees is disqualifying. 
 

j. Hematological.  Laboratory evidence of sickle cell disease or trait is 
disqualifying. 

 
k. Genitourinary system.  Any significant disease of the kidney which has a 

systemic effect is disqualifying. 
 

l. Behavior.  A history of drug abuse or alcohol abuse may be disqualifying. 
 

2. Recommended Examination. 
 

a.  Pre-employment. 
1) Central nervous system. 
2) Musculoskeletal with X-Ray of knees, shoulders, and head of femur. 
3) Ears, nose and throat with audiogram. 
4) Eye examination with vision screening 
5) Cardiovascular with EKG 
6) Pulmonary evaluation with chest film. 
7) Gastrointestinal evaluation with check for hernias. 
8) Laboratory.  Sickle Cell Testing 

                                             SMA - 12 
                                             CBC with differential urinalysis 
 

b. Annually.  Annually the diver must receive a complete physical as above with 
the exception of Musculoskeletal X-Rays, a chest film and Sickle Cell testing. 

 



NOTE:  Sickle Cell testing and Musculoskeletal X-Rays need only be accomplished 
during an initial physical. 
 

ATTACHMENT 2 
(continued) 

 
c. Tri-ennially.  Tri-ennially (3 years) the diver must receive an updated chest 

film. 



ATTACHMENT 3 
 

U.S. OFFICE PERSONNEL MANAGEMENT GUIDELINES 
FOR 

MEDICAL DETERMINATIONS RELATED TO EMPLOYMENT 
 
 
The medical documentation and decision criteria currently used by the Office of 
Personnel Management in making medical determinations in connection with positions 
in the Federal competitive service may be helpful in understanding the basis on which 
OPM's medical reviews are conducted. 
 
Medical documentation, a statement from a physician provided or obtained in 
connection with medical selections or retention determinations, is reviewed in 
accordance with this standard.  The following kinds of information are required. 
 

Standard for Medical Documentation
 

a. The history of the specific medical condition(s), including references to 
findings from previous examinations, treatment, and responses to 
treatment. 

 
b. Clinical findings from the most recent medical evaluation, including 

findings of physical examination, results of laboratory tests, X-rays, 
EKG's and other special evaluations or diagnostic procedures and, in 
the case of psychiatric disease, the findings of mental status 
examination and the results of psychological tests; 

 
c. Assessment of the current clinical status and plans for future 

treatment;  
 

d. Diagnosis; 
 

e. An estimate of the expected date of full or partial recovery; 
 

f. An explanation of the impact of the medical condition on life activities 
both on and off the job. 

 
g. Assessment of the degree to which the medical condition has or has 

not become static or has stabilized and an explanation of the medical 
basis for the conclusion; 

 
h. Narrative explanation of the medical basis for any conclusion that duty 

restrictions or accommodations are or warranted and, if they are, an 
explanation of their therapeutic value and the nature of any similar 
restrictions or accommodations imposed on non-work related activities; 
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i. Narrative explanation of the medical basis for any conclusion that the 

individual is or is not likely to suffer injury or harm, with or without 
accommodation, by carrying out the tasks or duties of a position for 
which he/she is qualified; and 

 
j. Assessment of the likelihood of sudden or subtle incapacitation 

associated with the medical condition and an explanation of the 
medical basis for the condition. 

 
Criteria for Review of Medical Documentation

 
Review of medical documentation is an assessment of medical documentation by, or in 
coordination with, a physical to ensure that the following criteria are met; 
 

1. The diagnosis or clinical impression is justified in accordance with established 
diagnostic criteria, and 

 
2. The conclusion and recommendation are consistent with generally accepted 

medical principals and practice. 
 

Medical Determinations 
 
There is no medical basis for disqualification for selection or retention when review of 
the medical documentation results in the conclusion that, with respect to questions 
about performance capability, the individual's medical condition is static or well-
stablished.  If review of the medical documentation indicates that the individual's 
condition is static or well-stablished, agency management is responsible for assessment 
of performance ability.  If review of the medical documentation indicates that the 
individual's medical condition is not static or well-stablished, the agency shall explain 
the medical basis for the disqualification with reference to the expected extent and 
rapidity of progression of the condition and the resulting medical contraindications to 
performance of specific duties of the position. 
 
When review of the medical documentation results in the conclusion that the individual's 
health status presents an unacceptable risk of future liability because of an established 
likelihood that the individual will: 
 

1) experience sudden or subtle incapacitation due to a medical condition; 
 

2) experience further health impairment due to a medical condition, or 
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3) transmit a communicable disease; the agency may use the medical conclusion 

as a basis to disqualify the individual for selection or retention.  A disqualification 
for medical reasons may not, however, be used for non-medical risks of future 
liability which arise out of conditions of employment. 


















































